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Women in AI: the existing numbers





Data2x

Algorithmic Justice League

Research and activism Sociological and historical literature Technical studies 



We have broken down the problem into three 
interrelated research areas:

1. Mapping the participation of women in data 
science and AI in the UK (and globally)

2. Diversity and inclusion in workplace cultures

3. Bias in the design of AI





Mapping the gender job gap in AI: what did we find?

Diverging career trajectories



Mapping the gender job gap in AI: what did we find? (2)

Job turnover and attrition rates



Mapping the gender job gap in AI: what did we find? (3)

Industry differences

Self-reported skills

The qualification gap



Case Study: Participation in online Data Science platforms



(Some) Policy Recommendations
The world's tech companies must improve their level of reporting regarding diversity
and inclusion. 

They must also mandate responsible gender-sensitive design and implementation of 
data science research and machine learning.

Countries need to take proactive steps to ensure the inclusion of women and 
marginalised groups in the design and development of machine learning and AI 
technologies.

Companies in the tech sector must embed intersectional gender mainstreaming in 
human resources policy so that women and men are given equal access to well-paid jobs 
and careers. 
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